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THE NETWORK OF WORKPLACE EQUITY PROFESSIONALS.
WHY IS IT KEY TO TIME POLICIES?

The Network of Workplace Equity Professionals (XPET) is a public
policy that deploys technical figures specialised in equality and uses
of time in the local authorities of Catalonia.

It is part of the Framework Agreement for inter-administrative
coordination between the Department of Equality and Feminism
and local authorities and aims to implement, at the local leve],
workplace equality policies that will contribute to stabilising these
public policies and to developing a territorial network of workplace
equality professionals in Catalonia.

It is deployed through the financing of the figure of the workplace
equality professional in all County Councils of Cataloniaandin
municipalities with more than 20,000 inhabitants.
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REGULATORY FRAMEWORK AND STRUCTURE

This action is part of the Framework Agreement for coordination, cooperation and collaboration between the Department
of Equality and Feminism and local authorities in Catalonia for implementing policies to promote equality and feminism.

It is framed within the following structure:

Department of Equality and
Feminism

Secretarial for Feminisms

DG for Care, Time
Organisation and
Worplace Equity
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EVOLUTION OF THE NETIWORK OF PROFESSIONALS
(2023-2025)

2023 2024 2025*
(Allocated) (Allocated) (Requested)

Number of local entities requesting funding:

Allocated /& Requested budget: 768.322,67€  2.505.317,30€ 2.522.825,98€
*Figures for 2025 are under review and may be subject to minor adjustments

We are currently 51 technicians in local authorities throughout Catalonia
with the support of the technical staff of the territorial services and the
DGCOTET, and new recruits are expected soon.
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WHAT DO THE NETIWORK'S PROFESSIONALS DO?

In accordance with the Interadministrative Agreement between the IFE and local
authorities, the functions of the Network's professionals are as follows:

Promoting workplace gender equity within the local entity.

Promoting workplace gender equity of companies, entities and bodies of the
public sector of the region.

Assisting and advising on the implementation of equality plans and gender
equality measures in the workplace, including use of time measures.

Promoting the right to time and implementing measures to reorganise the use of
time.

Conducting workplace gender equity training.

Conducting studies, diagnoses or evaluations of equity at work.

Disseminating, communicating and raising awareness of workplace gender equity.

Organising events and meetings on workplace equity.

Creating and disseminating materials, publications and resources on workplace
equity.

Promoting workplace equity with an intersectional gender perspective
throughout the region and in collaboration with other agents.

Participating in the activities of the Network of Workplace Equity Professionals.
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Time-related equity is

embedded across all
functions




USES OF TIME: STRATEGIC AXIS OF THE NETINORK

Network of Workplace Equity Professionals play a key role in:
* Promoting the reorganisation of the uses of time in the Administration and the region.
* Promoting co-responsibility measures in caregiving.
* Defending the right to time as a principle of public policy.

In particular, they work on:
* Equality plans, including time use reorganization measures
* Local time agreements (Pactes del temps)
Training and awareness-raising activities
Actions with companies and public services
Collaboration with local agents in the fields of care and labour

Their work connects gender equality, time justice and institutional transformation.
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HOW THE DEPARTMENT OF EQUALITY AND FEMINISM
SUPPORTS THE NETIWORK?

In order to increase the transforming impact of Network of Workplace Equity

: : : L. . SSTT Alt Pirineu i Aran
Professionals, the professionals work in coordination with the Department of

Equality and Feminism (through the DG for Care, Time Organisation and SSTT Barcelona
Worplace Equity and Territorial Services). The following are offered to the
workplace equity professionals: SSTT Catalunya Central
* Assistance, support, training, meetings and resources. SSTT Girona
* Coordination of actions in the territorial demarcation and in the Catalonia

region. SSTT Lleida

* Spaces to exchange experiences and best practices.
SSTT Penedes

SSTT Tarragona

SSTT Terres de [’Ebre
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WHAT RESOURCES AND TOOLS ARE AVAILABLE?

Digital tools and platforms

Website updated with the projects and actions of the

Directorate General. Tools for the designing and
implementing equality plans.

RAIGAL: online repository of workplace gender equality

actions. It is a tool aimed at companies and organisations
where your best practices can be found to improve
business management with a gender perspective in
multiple areas, including “Reorganisation of time and
promotion of co-responsibility from a gender perspective”.

Mailbox of the Network of Workplace Equity Professionals.
A mailbox has been made available to all the professionals
of the Network where they can send queries related to their
field of work: equitattreballs.igualtat@gencat.cat.
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Equitat en els treballs

Elaboracio dels plans d'igualtat

Els plans d'igualtat son instruments per promoure la igualtat de
genere en l'entorn laboral. Posem a disposicio dempreses i

administracions publiques diferents eines per facilitar I'elaboracio

i la implementacié d'aquests plans per tal dimpulsar una cultura
laboral més inclusiva i equitativa.

#* Eina de diagnosi

#* Eina de disseny, seguiment i avaluacié del pla d'igualtat

Igualtat salarial

Les desigualtats retributives entre dones i homes sén una de les
principals manifestacions de desigualtat de génere en l'ocupacio.
Posem a disposicié dempreses i organitzacions un conjunt d'eines
i recursos per combatre la bretxa salarial de génere.

RAIGAL: Repositori d'accions d'igualtat de génere a I'ambit laboral



https://igualtat.gencat.cat/ca/ambits-dactuacio/cures-temps-i-treballs/
https://igualtat.gencat.cat/ca/ambits-dactuacio/cures-temps-i-treballs/Equitat-en-els-treballs/cercador-de-mesures/
mailto:equitattreballs.igualtat@gencat.cat

WHAT RESOURCES AND TOOLS ARE AVAILABLE?

Equitat en els treballs

Knowledge and training —

Estudi d'igualtat de génere en el sector de 'automocié
a Catalunya. Analisi | propostes de millora

Estudi sobre la situacio de les dones en les industries

Guia per a 'elaboracié de plans d'igualtat de génere a
del sector del metall a Catalunya i

les administracions locals

* Publications of the DGCOTET's fields of action (reports, guides, data and
research).

vida i la salut. Situacid, reptes i recomanacions

MNegociacid col-lectiva a Europa. Integracié de politiques
d'equitat
N

Programa “La indtistria s'obre a l'escola” amb
perspectiva de génere. Guia de bones practiques per a
la inddstria

La bretxa de génere en el sector de les ciéncies de la Mentoria per a emprenedores amb perspectiva de
ene ractica

Programa “La industria s'obre a l'escola” amb
perspectiva de génere. Guia de bones practiques pera
I'escola i el professorat

Recomanacions per a la negociacié col-lectiva dels
plans d'igualtat

e Self-assessment tool for municipalities on time-use policies
implementation, along with infographics, recommendations,
factsheets, research reports, and outreach materials.

Temps de treball i cures. Guia sobre drets laborals, = Triptic: Guia sobre drets laborals, permisos i
permisos i prestacions E:r prestacions

&

Valoracié de llocs de treball amb perspectiva de génere:
guia detallada

§=’gencat | Departament d'lgualtat i Feminisme

* Legal and regulatory updates: changes in equality, labour and time-use . . .
p0|iCieS. per.spectiva de génere

Durada de cada edicio: 2 hores formatives.

+ Modalitat: sessia sincrona en remot per mitja de videoconferéncia. No sexpedeixen certificats
daprofitament.

 Virtual training programme (co-funded by the European Social Fund): . Objectus

= Reflexionar sobre els usos del temps i la participacié equilibrada de dones i homes en la
vida familiar, social i laboral, i la seva connexié amb el sosteniment de la vida.

e e e S e e « Identificar qué suposa reorganitzar els usos del temps i la seva connexid amb els
¢ Equa“t\/ plans (InCIUdIng tlme use reorgan|zat|0n meaSUFES) conceptes de conciliacid i corresponsabilitat.
« Aprendre a reorganitzar els usos del temps a les organitzacions per afavorir la conciliacié i

. _ . Eina de diagnosi sobre politiques Ja corresponsabiltat
L] Organlsatlonal Cha nge from a gender perspectlve pe| dret a| temps per a|S mUﬂlClplS « Conéixer propostes | experiéncies de hones practiques per fomentar un ambient laboral

més equitatiu i flexible i millorar |a satisfaccid | la productivitat.

« Docéncia: Consulting integral en formacio
Aguest glestionari s una eina per a I'autoreflexio sobre les politiques pel dret al temps que

* Reorganisation of time use and co-responsibility - Dot

peralamillora. Primera edicid

1dejuliolde 2025, de12ha14h
® nghts, Ieaves, and Care pO“Cles Qiiestionari d'autoavaluacid en politiques pel dret al temps "INSCRIPCIONS OBERTES"

Part I. Politiques adregades a la ciutadania
Segona edicié

* Telework, gender and digital disconnection 17 docubre de 2025, de 12ha 14

ou poeL sl O w v 0 "INSCRIPCIONS PENDENTS D'OBERTURA"
* Co-responsibility in all types of work R R Cofinangat per
Disposeu d'un pla d'igualtat orientat a la ciutadania? ****i Ia Unlé Europea

Teniu un pacte municipal pel dret al temps?
Recolliu les dades desglossades per génere?

Teniu en compte I''mpacte de génere en totes les politiques pabliques?
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https://igualtat.gencat.cat/ca/ambits-dactuacio/cures-temps-i-treballs/publicacions/

WHAT RESOURCES AND TOOLS ARE AVAILABLE?

Community and Support
II Trobada General de la Xarxa de
* Annual General Meetings: 6 editions held to date, for training, Professionals d'Equitat en els Treballs
networking and strategy alignment. 6 de juny de 2024

e Basic training on equality plans (02/05/2024)

* Basic training on policies and measures for the right to time
(06/06/2024)

* Presentation of good practices in local time-use policies
(07/05/2025): examples of municipal actions to promote time
equity. Peer-learning sessions to scale up local innovation

ex
~ _--.encions dactivitats a entitats de f'ambit de les politiques del

 Updates on grants and funding opportunities relevant to XPET —— .

fields of action. Sol-licitar la subvencié per a les
anualitats 2023-2024

* Personalised support and mentoring by the Directorate-General
and the Territorial Services.
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https://igualtat.gencat.cat/ca/tramits/tramits-temes/subvencions-entitats-IFE-23?category=7649ebc0-a82c-11e3-a972-000c29052e2c&moda=1

EXAMPLE OF BEST PRACTICE OF LOCAL AUTHORITIES OF
THE NETIWORK OF WORKPLACE EQUITY PROFESSIONALS

Uses of time are one of the core areas of action of the Network of Workplace Equity Professionals.

The professionals drive initiatives that promote the right to time, co-responsibility, time re-organisation and time justice,
both within the administrations and in the region as a whole.

The following are three notable experiences led by local authorities that are part of the Network, as concrete examples of
how these policies can be applied by municipalities.

AAAS

Consell Comarcal Consell Comarca
del Baix Ebre «‘  de la Selva

AJUNTAMENT

SANT BOI

DE LLOBREGAT
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BAIX EBRE COUNTY COUNCIL.
COUNTY TIME AGREEMENT WITH A GENDER

| “ PERSPECTIVE AND INTERSECTIONALITIES (2025-2026)

\GRAN ENQUESTA

The Baix Ebre County Council is promoting a County Agreement for the right to time with a clear
transformative vocation that focuses on gender equality, co-responsibility and the right to time
from anintersectional perspective. The project has the collaboration of city councils and social,
business and educational agents.

Enquesta ciutadana del Pacte del

The Agreement addresses key areas such as: E=mps cel C°"S‘3E'|'Oi°mar°a' (G Batk

Benvolgut / da:

* Working time and work-life balance: promotion of flexible schedules and co-responsibility ) » N
m easu reS i n CO m pa n ieS. recaptar informacio sobre |'organitzacio i us del temps a la nostra

comarca, aixi com coneixer la teva opinio sobre la possible
implementacio de politiques publiques relacionades amb aquest tema.
Les teves respostes son fonamentals per entendre les necessitats i

e (Caretime: expansion of services and support for caregivers, with special attention to rural areas.

Totes les opinions expressades en aquest qulestionari s6n anonimes i
confidencials. Per garantir-ho, s'ha encarregat el suport técnic a
Coop4equality, consultora especialitzada en aquest tipus de projectes.

* Mobility and participation time: proposals for a more equitable mobility and participation spaces
adapted to all realities.

Gracies per la vostra col-laboracio.

Consell Comarcal Baix Ebre

* Personal and leisure time: actions to guarantee quality leisure time for all. f f
The Agreement includes 43 specific measures, structured by sector (education, companies, care

services, vulnerable groups, etc.) and has a rigorous monitoring system, with indicators and assigned

Mmanagers.

Agents socials

It is a regional initiative with a strategic approach to guarantee time equity in their daily lives. SR USROS 0 e o
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LA SELVA COUNTY COUNCIL.

» LOCAL TIME AGREEMENT

The La Selva County Council promotes an Agreement for the right to time as a tool for
promoting equity in the use of time in the region, which combines actions in the field of work
and care. The project has a clear desire for collaborative work between municipalities, services
and local agents.

The Agreement document includes:

* Contextualisation of the uses of time in the county

* Objectives and expected benefits

* Inspiring examples and recommendations for getting started
* Guide for the creation of local agreements on the right to time
It is structured around two dimensions:

* Labour and productive equity

* Timefor care, leisure and community life

It is a regional experience that combines methodology, awareness and community structuring
in defence of the right to time.
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FASES

APLICACIO
@ — DIFUSI6
ELABORACIO

COL-LABORACI

A O

Consell Comarea
de lo Selva

PACTE LOCAL PEL DRET AL TEMPS

El segiient document (€ per objectiv exposar com el temps ha esdevingut un clement
clau per megnrer la gualitat de vida de les persones, mostrant les iniquitats de génere
presents en la mosira societat. Els pactes locals pel dret al temps han sorgit amb
I'objectin de fomentar Iequitat en pobles i ciutats. Es per aixd que, a continuacid,
trobaren una contexmalitzacid del tema, tot seguit els objectms i els beneficis principals,
aixd com un recull de mesures que es podiien incloure com a objectius dins els pactes

locals propis.

. . el R
En les nostres societats del bemestar, dividim el temps de treball prodoctiu del temps
destinat a tasques domestignes, familiars i d'oci El temps de weball productun
coincidens amb la jornada laboral remmnerada i esdeve U'eix central al voltant del qual
les persomes estmicturen la seva vida diaria. Per contra el temps de treball no
remunerat, de cures i doméstic, t8 a venre amb les tasques relacionades amb infants i
persones grans a carrec andi com amb les tasques domeéstiques. El temps d'od comrespon

al temps dedicat a la drversio propia o @ ciudar-se fisicament i emocional.

El femps de treball productim, que implicitament s’assizna a posicions de poder i de
prectigi, estd més associat als homes. En canvi, el tempe de cures, aszocist a les dones,
esta infravalorat a nivell econdmic i té poc prestigi social Aquesta divisio sexual
provoca una valoracie designal dels tipus de treball generant una jerarquia social 1 de
ginere.

Ee per amxd que el temps z’utilitza com un instrument per posar de manifest les
desigualtats socials. Les estadistiques’ indigquen que s6n les dones qui assumeixen la
major part de les cures, encara que en el domicili hi convisquin dues perscnes adultes
treballadores amb infants o persones dependents a canrec. Aquest fet es relaciona amb la

pobresa de temps, que sol afectar a més dones | repercuieix negativament en el sen

! El eap de setmama el treball doméshic no deseanca 1le: demipnaltat tampoe. Quotdiana 2021



/' SANTBOI DE LLOBREGAT CITY COUNCIL.

'+ IMONTHLY UPDATED WEBSITE

The Sant Boi City Council has created a specific space on the municipal website dedicated to the
uses of time with the aim of disseminating and raising awareness among citizens froma
feminist perspective. The section is updated monthly with news, articles, data and resources
that highlight inequalities in the use of time and promote fairer, more equitable and co-
responsible time management.

This space contributes to:

* Promoting knowledge and collective reflection on the uses of time.

* Energising the local public discourse on co-responsibility and work-life balance.

* Giving visibility to good practices and local resources that can be replicated in other
Mmunicipalities.

The monthly frequency guarantees continuous updates, which maintains the interest of the

population and positions the municipality as a reference in public communication on the right to
time. An innovative community communication action to advance the culture of time.
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QUE FEM ACTUALITAT CONTACTE

La rellevancia que han anat adquirint les
politiques de gestié del temps esta
relacionada amb importants canvis
socials, com la generalitzacio de la
incorporacio de les dones al mercat del
treball remunerat, els nous patrons de
mobilitat, les noves formes
dorganitzacio del treball, la diversificacio
dels models familiars i els avengos
tecnologics. El temps social, i de retruc el
personal, continua dissenyat sobre
premisses que corresponen a un model
de societat que ha quedat obsolet, i aixd
fa que bona part de la paoblacié —
principalment les dones— hagi de
compaginar dobles i triples jornades de
treball. Com a consequéncia d'aguesta
tensio, el temps es converteix en un bé
cada vegada més escas i la seva
distribucié desigual fa que actui com un
factor de discriminacié.

Lany 2011 I'Ajuntament de Sant Boi de
Llobregat va impulsar el Pacte per a I'is

Sant Boi participa a la Taula Social
Metropolitana sobre el Dret al temps

Pobresa de temps i desigualtat de
génere

Enquestes sobre els usos del temps i
diferéncies per génere

L'Ajuntament de Sant Boi participaala

Time Use Week

Usos del temps

RAIGAL : Repositori d’accions
Reorganitzacio del temps i
corresponsabilitat amb perspectiva de
génere

Dossiers del temps

https://igualtatsantboi.cat/usos-del-temps/


https://igualtatsantboi.cat/usos-del-temps/

curestempsitreballs.icualtat@gencal.cat
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